
 

 
 
 

Terling C of E (Aided) Primary School 

“Inspire, Enquire, Reflect, Excel” 
 

BEHAVIOUR POLICY 
 
 
 
 
 
 
 
 
 
 

 

Approved: May 2016 
Ratified:    May 2016 
Review:     May 2017 

 
 
 
 
 
 
 
 
 



 
 

 
Children will be encouraged to share and co-operate with each other and with adults. 

 
To enable children to understand that acceptable behaviour is a result of mutual respect - respect for myself, respect for others, respect 

for property. 
 

To promote the values of honesty, trust, fairness, tolerance, compassion and politeness. 
 

To reinforce positive behaviour. 
 

Expectations:  
This is our school and we look after it and the people inside it. 
We are considerate, caring and tolerant of each other. 
We treat others as we want them to treat us. 
We treat other peoples’ property carefully. 
We accept responsibility for our own behaviour and keep ourselves safe 
 
Aims: 
To promote and maintain good behaviour. 
To foster good relationships between all staff, pupils, parents and the wider community.  
To actively welcome parental involvement and encourage open dialogue at all times.  
To have clearly defined expectations regarding children’s behaviour; discussed with the children 
To create a purposeful, attractive environment and atmosphere in which children can develop self-esteem, self-discipline and an 
awareness of their responsibilities in the community. 
To recognise and praise good behaviour as well as dealing with inappropriate behaviour. 
To ensure that children are aware of the rewards and sanctions in place within school. 
  
How adults –teaching and non-teaching will reach our aims:  
We will do our best:  
1. To provide good role models 
2. To have high expectations of ourselves and the children 
3. To emphasise and reward positive behaviour 
4. To respond to and deal with unacceptable behaviour in a firm and consistent manner 
5. To involve and inform parents of all aspects of this policy 
 
How children will reach our aims:  
We will encourage children:  
1. To understand that they are a valued part of the community 
2. To understand their role 
3. To discuss and share what constitutes acceptable behaviour e.g. at circle time 
4. To understand and know what is acceptable behaviour 
5. To be responsible for behaving in an appropriate manner 
 
Staff:  
Will have a consistent approach towards learning and behaviour.  
Will provide support for one another through discussion and implementation of a common approach.  
Will make explicit to the children expectations with regard to behaviour and the procedures for rewarding and promoting good behaviour 
and for dealing with problems.  
Will implement age-appropriate expectations 
 
 
Pupils will be taught:  
To learn respect for others, belongings and school property.  
To establish orderly patterns of learning and behaviour through self-discipline and self-regulation  
To recognise the advantages of co-operation and friendship.  
 
 
Teaching and Learning:  
The PHSE curriculum at Terling C of E (Aided) School supports and influences the school’s behaviour policy. We offer opportunities for 
pupils to reflect on their experiences and understand how they are developing personally and socially. All subjects and experiences within 
the curriculum contribute to the process of promoting personal and social development. The needs of individual children will be planned 
for as and when needed. PHSE learning sessions will incorporate discussions on making the right choices and smart thinking enables the 
children to discuss problem scenarios and how to deal with problems that arise. Circle time and class council will be used to discuss 



whole class issues 
 
Behaviour Supports and Classroom Management -“Talking for a Purpose” and Moving on Up 
 
At Terling C of E (Aided) Primary School, we have two behaviour supports that running concurrently together. The first is “Talking for a 
Purpose”, Language to Increase Compliance. Say what you mean and mean what you say. This is a language based intervention, where 
teaching staff use specific behavioural language to increase compliant behaviours such as, following adult directions. The second is a 
classroom based management system called Moving on Up. Moving on Up is a positive approach to classroom management and is in 
every classroom at Terling C of E (Aided) Primary School. The system has been specifically designed so that all children have the 
opportunity to learn how to make positive choices and to take responsibility for their own behaviour and learning. Every child within our 
school has the opportunity to earn the reward of fifteen minutes of TOPS Time each day. TOPS Time is the Time and Opportunity to 
Practise Skills where children learn skills through activities and games. One point to note, this is not “free play” but the space for our 
children to develop social behaviours, such as sharing, co-operation and negotiation as well as academic behaviours such a listening. 
 
 Restorative justice and conflict resolution: 
We use restorative justice and conflict resolution 
If any child is involved in a dispute an adult leads the restorative justice and conflict resolution where the children give their side of the 
dispute. Then the children discuss how they can resolve their conflict. They are made aware of what part they played in the dispute, we 
ask them what were the appropriate choices they should have made and what they could do next time to avoid conflict. The children are 
encouraged to take responsibility for their own safety and well-being and are constantly reminded to make the right choices.  
Stop Think Choose Do. 
 This gives children important skills in reducing arguments and friendship problems in school and aims to incorporate a range of related 
processes for maintaining healthy relationships, including community building and conflict resolution, under one conceptual umbrella. 
Children are given space to voice and express their views. Initial emphasis is placed on creating a safe place where concerns and stories 
of harm at school can be voiced. As relationships within the community strengthen, students are given an opportunity to learn productive 
conflict resolution skills through a focus on the feelings associated with conflict and how to resolve those feeling. 
We do not use the word “punishment” but a penalty is imposed on somebody for wrong choices made in order to resolve the conflict and 
for the children to feel the outcomes are fair.  
Emphasis on behavioural education rather than control goes a long way to achieving behavioural compliance. The aim is to take a child 
and their community of support, through a process by which they can understand the consequences of their actions and behaviour for 
themselves and others and to develop relational thinking and to bring understanding to a collective level. 
 
Unacceptable Behaviour:  
At Terling C of E (Aided) Primary School we believe the following behaviours to be unacceptable: 
Swearing  
Unacceptable language  
Repeatedly disobeying instructions  
Aggressive threatening behaviour, physical or verbal, e.g. shoving, making rude signs or shouting insults.  
Fighting  
Teasing other children or upsetting others on purpose  
Rough play  
Spitting  
Biting 
Damaging, stealing or hiding other children's property 
Racial insults 
Name calling 
 
Equal Opportunities / Racial Harassment:  
We believe that every person is equally important and that no one has the right to harass, insult or cause offence to any other person for 
any reason. We particularly reject the way some people abuse others: 
Because they are richer or poorer, older or younger  
Because they are small or tall, thin or fat  
Because of the colour of their skin  
Because they are a teacher or a pupil  
Because of their religion  
Because of disabilities or personal problems  
Because of their looks or what they wear  
Because of their likes or dislikes  
Because they are popular or unpopular  
Because of their ability or lack of ability  
Because of their nationality or accent. 
 
Racial incidents will be reported according to our Racial Equality Policy. 
 
Bullying:  



“Bullying is defined as deliberately hurtful behaviour, repeated over a period of time, where it is difficult for those being bullied to defend 
them. It can take many forms, but three main types are physical (e.g. hitting, kicking, theft), verbal (e.g. name calling, racist remarks) or 
indirect (e.g. spreading rumours, excluding someone from social groups)”  
No member of staff in School will tolerate bullying. The children will consistently be made aware of this rule. 
A child who is being bullied is encouraged to speak to an adult in school or at home. We aim to deal with bullying incidents quickly and 
appropriately. 
PHSE lessons and assemblies will incorporate discussions concerning Bullying and making the right choices. 
 
Our strategies for dealing with a bullying incident:  
Child to report to teacher or carer or carer to report to class teacher.  
Teacher to investigate the incidents, listening to all children concerned (on the same day as the report if possible, if not within the next 24 
hours)  
Children reporting bullying will be supported and praised. 
Any serious report of bullying will be logged using an incident form.  
A letter sent home to parents 
Children will be put on ‘Child watch’ where an adult shadows the child to ensure the safety of others 
 
Rewards and Sanctions: 
We will use moving up as a whole school strategy to keep children on track. 
We believe that praise is the most effective way of rewarding effort and appropriate behaviour.  
We believe that when sanctions are necessary it is important to be fair and consistent.  
We believe that it is important to protect our relationship with the child and to protect the child’s self-esteem by criticising the behaviour 
and not the child.  
 
Rewards:  
Our emphasis is on rewards to reinforce acceptable behaviour. The behaviour and the child are praised and are rewarded for their 
personal achievements by: 
Immediate praise from a member of school staff or volunteer in school 
Achievements being shared with family and school kindness  and renaissance certificates, etc  
 

MOVING ON UP 
  
This is an initiative in classes to keep the children engaged and to finish work.   
They all start on Ready and at the end of each learning session move up if they have followed instruction and remained on task.  
They move from Ready to On the move; Positive Choices, Good Day and Great Day (Top).   
The last 15 minutes of the day is set aside for a variety of activities that children on Great Day access (Tops Time) 
Children on Good Day have 5 minutes to practice the skill they did not achieve during the learning session.  
Children, who did not make Great or Good Day, practice their skills for 15 minutes.  
Ask your child what type of day they had. 
There is a TOPS time celebration at the end of each half term for children who have achieved % of good/great day 
 
Sanctions:  
Sanctions are needed to discourage unacceptable behaviour and to ensure safety of other children and staff. It is the behaviour that is 
being disapproved of not the child. ‘I like you but I don’t like some of the things you do.’ 

 
Consistent consequences of unacceptable behaviour 

 
 

Classroom consequences       
 

• Low level disruption; off task; talking etc warning - 2nd time do not move up 
 

• Unacceptable behaviour and extreme language moved to another class   
 

• Continued incidents will result a letter being sent home and a meeting arranged with parents 
 

• If a child does not make the right choices during TOPS time, they will be put into another class to work [ recorded on chart ] 
 
 
Play time consequences     
Children who are not kind or safe at playtimes will be kept in the following session to complete a reflective behaviour form in order to 

think about the unacceptable behaviour. If lunch time problems continue parents will be asked to have your child home for 

lunch. 

 



Threatening behaviour to another child or adult without provocation will result in exclusion. 
 

In the first instance this will be an internal exclusion and warning letter 
 
 
 
Partnership:  
School and carers will initially work together to create a positive partnership. 
Carers will be informed if their child has behaved consistently unacceptably or if they have hurt another child. 
Carers will be informed if their child has been a victim of unacceptable behaviour without the perpetrator being named. 
Where behaviour is causing concern School will inform carers at an early stage and carers’ support will be sought in devising and 
implementing any plan of action. 
All behaviours will be recorded on the correct documents (Classroom Incident Report Form / Playground Incident Report Form / Positive 
Handling Form & Restraint Form ). 
Volunteers, students and visitors to school will be made aware of behavioural expectations. 
School will seek advice from and work with behaviour support consultant and the educational psychology team as and when necessary. 
 
Health and Safety: 
Staff and children will be kept safe according to guidelines and the law from DFE 
 
Reasonable force to control and restrain pupils:  
Following the issue of draft guidance from the DfE on the use of reasonable force to control and restrain pupils,  
These are:  
• where a pupil’s behaviour is at risk of causing injury to him/her self;  
• where a pupil’s behaviour is likely to cause injury to others (adults or children);  
• where a pupil’s behaviour is likely to cause serious risk of damage to property. 
 
Screening, searching and confiscation 

What the law allows 

Section 89 of the Education and Inspections Act 2006. 
Section 3 of the Health and Safety at Work etc. Act 1974 
(Behaviour and discipline in schools January 2016) 
 
Schools’ statutory power to make rules on pupil behaviour and their duty as an employer to manage the safety of staff, pupils and 
visitors enables them to impose a requirement that pupils undergo screening. ALWAYS TWO ADULTS PRESENT 
 
Headteacher’s and staff authorised by them have a statutory power to search pupils or their possessions, without consent, where they 
suspect the pupil has certain prohibited items. The items that can be searched for under this power are knives or weapons, alcohol, illegal 
drugs and stolen items. Always two adults present. ALWAYS TWO ADULTS PRESENT 

 

If a pupil refuses to be screened, the school may refuse to have the pupil on the premises. Health and safety legislation requires a school 
to be managed in a way which does not expose pupils or staff to risks to their health and safety and this would include making reasonable 
rules as a condition of admittance. 

If a pupil fails to comply, and the school does not let the pupil in, the school has not excluded the pupil and the pupil’s absence should be 
treated as unauthorised. The pupil must comply with the rules and attend. 

This type of screening, without physical contact, is not subject to the same conditions as apply to the powers to search without consent. 

   
School staff can seize any banned or prohibited item found as a result of a search or which they consider harmful or detrimental to school 
discipline. 

 
Schools’ common law powers to search: 
School staff can search pupils with their consent for any item which is banned by the school rules. Always with two adults present. 
Schools are not required to have formal written consent from the pupil for this sort of search – it is enough for the teacher to ask the pupil 
to turn out his or her pockets or if the teacher can look in the pupil’s bag or draw and for the pupil to agree. ALWAYS TWO ADULTS 
PRESENT 

If a member of staff suspects a pupil has a dangerous item in his/her possession, they can instruct the pupil to turn out his or her pockets 
or bag .A pupil refusing to co-operate with such a search raises the same kind of issues as where a pupil refuses to stop any other 
unacceptable behaviour when instructed by a member of staff – in such circumstances, schools can apply an appropriate disciplinary 
penalty. Parents will be called to give consent and come into school to support the teacher. A child can be sent home if necessary for the 
safety of others. 

School staff here means a teacher or someone who has lawful control or charge of the child. 



The ability to give consent may be influenced by the child’s age or other factors 
 
What the law allows 

Schools’ general power to discipline, as set out in Section 91 of the Education and Inspections Act 2006, enables a member of staff to 
confiscate, retain or dispose of a pupil’s property as a disciplinary penalty, where reasonable to do so. 

The member of staff may use their discretion to confiscate, retain and/or destroy any item found as a result of a ‘with consent’ search so 
long as it is reasonable in the circumstances. Where any article is thought to be a weapon it must be passed to the police. 

 

Staff have a defence to any complaint or other action brought against them. The law protects members of staff from liability in any 
proceedings brought against them for any loss of, or damage to, any item they have confiscated, provided they acted lawfully. 

 

  

 
 

 
 
 
 
 
 


